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Want to engage with us?

We at IT Futures would love to hear from you. Please feel free to visit our
website or contact us to find out more.

P: (03) 9866 7737
W: www.itfutures.net.au

Suite 5 / Level 1
424, St Kilda Rd,
Melbourne, 3004

itfutures

Putting you in recru! | ment




IT Futures has been in IT Training and Certifications for over 8 years.
Our growth has been fuelled by the growth in the IT sector which is on
track for greater growth than ever. Throughout this time, we have suc-

@
=) cessfully trained and placed many candidates who now are well placed
\— in the job market. Today, business and market dynamics are moving
- . . S . .
a rapidly and continuously and along with it, strategies and technologies
g are changing too. Talent and time are short in supply and nearly in all
fields, skilled people are hard to find. To cater for such change, gap and
overwhelming growth, IT Futures has setup a dedicated IT Recruitment
arm. Here we combine the input from the employers and design and
deliver training to our candidates hence making the best match for em-
ployers and employees.
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?=- QUALITY Promise: SERVICE Promise:
= At IT Futures we guarantee that At IT Futures, we work with you to
s Temporary Staff %5 our candidates will meet the best recruit staff specific to your busi-
g 2 industry standards and client ness strategy and needs, enabling
= . . .
> Contract Staff = requirement. the candidate .to .perfectly align
o sa with the organisation. Therefore,
-q=; Permanent Staff = PRICE Promise: we guarante'e that if after employ-
= S Our prices are the lowest in the en-  ing our candidate you feel they are
=] Staff training and g tire industry. If you find a cheaper ~hotuptothe standard, we will work
< Certifications - price, we will charge you nothing With you to overcome any difficul-
g < for our candidate*. ties, or as an alternative, replace
- g that candidate with a candidate of
g *Please refer to the GSA for further details. ~ your choice at no further cost*.

- the gap, talent is the our candi- people, inte-
.E” the first and foremost step next key step in our strat- date is considered a core grated with our skill to man-
- is to know what is required egy. Finding applicants is activity as it is vital in age efficiently both client
': and where it is required. easy, but finding the right matching the candidate to and candidate, we are able
'g-?n This lets us filter out all applicant isn’t, and we at the job opening. We assess  to offer both parties with a
@ the noise surrounding our IT Futures will guarantee our candidate on grounds practical and efficient way
= process letting us focus on finding you the right talent. such as education, techni- in which to unleash their
2 the key aspect. We have a pool of appli- cal skills, written and verbal greatest potential.
S cants ranging from basicto  communication skills and
= critical IT roles and func- interpersonal skills.
tions obtained from various
sources.
As portion of our business focuses on IT training and certifications, IT Futures is proving to be one of the best IT training
institutes in Australia. We proudly claim that we are a Microsoft Silver Partner and the sole Authorised CompTIA Learning
Partner in Victoria, a clear statement of our excellence!
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